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| Preventio‘n of Sexual Harassment of Wamenl at Workplace
| (Psevemmn Prohibition & Redressal)
PGLECY

1. INTRODUCTIONCUM omscﬂ\fﬁ;_

‘Ampersand is committed to provide a work enu nment that ensures that every femaie employee.is treated with . -~
dignity, respect and-afforded eguitable treatment 0 creaze a healthy workmg envirentivent that enables fernald
L employess to work without any fear. ' i :

ner: at ANy’ afthe premisgswhere
the"’The Sexua! Harassment of

é’ngs&diﬁg Ofﬁf:er;

re|atéd complaints and to suggest corrective

will a[so have ltS presence sn _ddressm

redressmg aII sub
actlons/measures fobe rmtlated X S

3. CENTRE / E.OCATEGN CﬁMMinﬁE

Each office / eperational Centre (schoei o iocatton) will ‘hav _ rn'ai Complaint Committee that shall be
responsible to redress the complaints arising at that Centre under the gwdance of the Apex Committée,

4. SCOPE:

This policy applies to all categories of employees of the organisation and is deemed to be incarporated in the service
conditions of all employees and comes into effect immediately. “Employée” means any petson on the rolls of the
organisation, including those on deputation, contract, temporar :-,;;-::-:m'-:* ime or working as consultants/retainers.
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5, WHAT CONSTITUES SEXUAL HARASSMENT?

Sexual Harassment includes any one or more of the follow:ng uﬂweicome acts or behavior (whether directly;
indirectly or by ;mphcatlon)

Physical tontact and advances

tolestation whether directly or mdlre;:tly

Offensive visual conduct :

A demand or request for sexual favors

Makitig sexually colored remarks

:S!mwmg pornography

e D oow

SE}(UAL HARR SMENT }ii‘iD“PUNESHMENT FBR 5EXUAL-:”¥:_-

7, SECTION OF THE INDIAN P PENA .CGDE (1pC) =

k
it. _
jit. Showmg pornography agamst the will of awoman; or
lv.  Makingsexually colored remarks shall be gutliy of the offence of sexual harassmer}t

2. Any person who commits the offence specified in clause {ij or c[a‘use -('ii-) or clause {iii) above shall be
punished with rigoraus imprisonment for atérm which ma tgkgd tothree vears, or with fine or with both,
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3. Any man who commits the offence specified in-clause {iv} above shail be punished with imprisonment of
either description fora térm which may extend to one year, or with fine, or with both In‘addition to Section
3544 set out above, acts of sexual harassrent may also tonstitute other offenses under IPC including
Section 354 (assault or criminal force to woman with intent to outrage her modesty), Section 354C
(Voyeunsm) section 354D (Stalking), Section 375 and 376 {Rape) } and Semon 508 (word gesture or act
intended to insult the modesty of a woman) of the IBC.

8. .CONSEQUEI%EGES:

If any person is found gu;lty e} :

) : ot of sexual harassment, the Ma nagemeﬂt sha | take very strict

disciplinary.action agalnst the concerned'emp}oye /s, mcludmg dismiss fram the services and filing 4 complaint,

againit the concerned employee. with the»cca!_ alice ay ] i by the committed, However, ifthe

complaint of sexual harassment is fotnd 1o be. fafse or f;ctrtseus in natiire, appropriate dnscap!mary action shall be
ateé against the complainant. - .

= All sexual harassment aompiaints shouid be reported in writing to th Presiding Officer of the Internal

' Committee. In'Case, a compiamant is not in A Hasition t CLbmit he; complaiit in wrltmg, ahy member of
the Internal Committee shall render ali ressonahle assistance to the aggrieved woman / victim to wr:te her
c{}mplarnt :

e The lnterna’l Committee will initiate steps to investigate the complaint in a fair and appropriate manner at
the earliest and may atthe request of the complainant, settle the matter between the complainant and the
respondent. The settlement shall not involve any amount of money and shall be recorded down in writing,

' ---duiy sighed by both the parties.
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o Where the aggrieved individual is unable to make the complaint on account of her/his physical of mental
incapacity or death or otherwise, his/ber representative, may make a complaint. A representative canbe a
friend / colleague of the aggrieved individual and would have observed the act. -

e |f the harassment does not stop or if the agerieved Individual is not comfortable with addressing the
harasser directly, she can bring her concern 19-the attention of the Internal Complaints Committee for
redressal‘of her grievances. The Comiplaints Committee will thereafter provide advice orextend support as
._ré'quested and will -u,nciertake prom‘pt investigaticn to resolve the matter, ‘

[ ) determine whether the a![egatlans
of this de’cerm ination} made in the complaint fall uider the .
Aromy receipt of the comglaint. In the event, the
it of the allegation does nat mean anoffence
teasons and communicate the same to the

e hen the Chairperson of ’the Com;alam -
- {assuming themto.be truecnly forthe 'purpo ?
 purview of Sexual Harassment, preferably wathm 7 da
allegation does pot fall underthe purview of Sexial Har S
: of Sexuaf H‘ara_ssment she/he w;%l record this. finding ¢

1. INFORMA gs,?amﬂq;\.s.owipwslcamgz’ism:_cim,f-s—.-

f the aggﬁ“i{ed worman, take o
n, provided that no monetary -

nittee may before initiatir’a:g an inguiry at the réq
een her-and the respondent through cancm
is of concsiiatlon ‘

The Internal Complain
steps to settle the matte
settlement shafll bé.made as

'125:;“ THIRD PARTY. HARASSMIENT:

Where sexual haiass t occurs a5 a; resu!t of an act or omnss;on by any third party or autsider, the Internal
Complaint Committee will take al% steps necessary and reasonab 810 assist lhe affected person in terms of support
and preventive action. S -

13. CONFIDENTIALITY:

The Organization understands that it is difficult for the aggrieved individual to come forward with a complaint of
sexual harassiigtit-and recognlzes the aggrieved individual’s interest in keeping the matter zccn__fidehtial.- Toproiect
the interests of the aggrieved individuai, the respondent person or any other individual who may report incidents
of sexual harassmeant, absolute confidertiality will be maintained throughout any investigatory pracess to the extent
practicable and-appropriate undetthe circimstances.
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14, POWERS OF THE INTERNAL COMPLAINT COMMITTEE:

As per Section 11 (3), for the purpose of an enguiry under sub-Section 1), the internal commmee shalt have the
.. same powers as are vestedina cvil court- . :
' % Summomng and enforcing the attendance ofany person
»  Examining him on oath :
= ‘Reqguiring the production and discovery of any documents
e Any other matters which may be prescrabed ' :

' 3.5 : TIMEFRAME Fi)R COl \HPLA?NT E EXUAL HARASSMENT,

éxtended iftﬁel |
of3 Wiohths, afte)

16.

17.

.complamant s complamt in thefo
® Prowde monthlv / anﬁuai report to

heing in force. on
s Incase the: Committee flnds the degree o{ offence ceverab%e under the tndian Penal Code, theén this fact
shall be mentioned in its report and appropriate action shall be inltiated by the Management, fof making a

Pelice Complaint
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Composmon of Internal Commlttee

CH!NCHWAD

The Internal Corntaittes Edmpri:sES of 'Ap'ex' Committee"a@h& External Miember as well:

V!BC::YOIQ

&r,

, L o Contact | - o
No. | Name & Demgng?gn 'Tlﬂs Details E-mait D
, Ms, Tripti Parekh, P o 4 S ‘
1 Cluster Principal _.C:_hairpe”ff_:on 95308 80925 | Hipti parekh@vgo_s,.o.rg
Dr. Shalpa Kufkarm, _ s . - ST
2| 5r.Vice Presitent - Human Gomnitiee | oo 05362 | _shibaLkullerni@vaosorg.
Resources S : ‘ - :
| Mr. Milind Lotlrkar -..'Comm;ttee: SR ST
3 | Vice President = Human o © 93202 80835 | milind.lotlikar@ampeisandgry
; Mﬁ;‘ﬂber S e e
Resources : . X Qo L
Ms.Rashmi Vasudevar Committee e o
O ! i : 56737 (8505 rashmi.vasudevaf@yveos.ofg
 Principal Member o S ﬁg E
Ms, Saranjit'Kaur, Committee . o _ o .
5, | Assistant Manager Human Member 74474 24485 saranjit kaur@ygos.org
Resources
‘M, Ketld Gor, External ' . L
8 PR Cormmittee 98703 43004 ketki.gorel 7 @gmail.com
Advocdte o .
T T Membier

Shief Executive Officer
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GOVERNMENT OF MAHARASHTRA

No.NOC-4021/C.R.No.14/SM-3
School Education and Sports Deptt.
Madam Cama Road, Hutatma Rajgury
Chowk, Manitralaya,

Mumbai- 400 032,

Date:-29th July, 2021,

To,
The Secretary, _
Central Board of Secondary Education,
Shiksha Kendra 2, Community Cenre,
Preet Vihar, Vikas Marg,
- New Dellii 110301,

Sub- No Objection Certificate for affiliation of Central Board of Secondary Education
“Vibgyor Rise School,Survey na. 127/ A/LA/A, Village Akurdi, Tal.Haveli,
Dist.Pune.” Run by"Empire Foundation,Mumbai"

Refi- 1) Government Resolution, School Education & Sports Department,
' No. NOC. 101 9AC.R.No.01/20)/S.M.-3, Dated 04/03/2020,
- 2) Government Rosolution, School Education and Sports Department,
No.SFS-1019/C.R 596/SM-2, Dated-27/08/2019.
3) Letter dated 11/12/2020 from the Prin¢ipal, Vibgyor Rise School,
Survey no. 127HA/IA/A, Village Akurdi; Tal.Haveli, Dist.Pure.
Sir; , -
Lam directed to forward herewith the application along with enclosures in criginal received from
“Vibgyor Rise School,Survey no. 127/ 1A/1A/A, Village: Akurdi, Tal.Haveli, Dist.Pune.”" Ruan by"Empire
Foundation,Mumbai" and to state that the Siate Government has No Objection for C.B.S.E, affiliation to the

* school for St to Std.XIT subject to fulfillment of different conditios laid down in the Government

" Resolution, School Education and Sports Department, No. NOC. 40'17/(C._R No.0120Y/S.M.-3, dated
: 2164[ 13/2020 as well as following conditiong:- ' | S A '
1. 7 Like all other schools in the State, Section 18 & 16 of the Right of Children to Fres and Compulsory

Educati Aet;: 2009 and its Schedule as well as Rules, Orders, Netifications and Circulars ete; issued by the
State Governmeit from time to time uhder this Act shall be applicable to the said school,

2, Institution shall abide y the provision of Section 12(1)(C) of R
Rules 2011, c T e

3. RTE Act, 2009 provides for Inclusive Education thus children with special needs (CWSN) called
“Divyang” shall be- part of every class i the school: However, “Divyang” childres need special poligy

- pronouncements, The State of Maharashira js framing and issuing various policies in this respect.

- Government recently issued Resolution No. Mise 2015 /(119-A)/ SD-6 Dated 8" January,2016 in this regard,

this Government Resofution is abiding: All directives, decisions and policies shall be abided by all scliools of
all boards including international boards, - '

4. State’s all Educational Acts, Rules, Orders and Policies made time to time shall be applicable to the
said school. L L

5, Curriculum of the State Board or respective Board shall be compulsary for ] to VI Standard.

6. Marathi languange subject shall be taught from I to X standard. o

7. Staff saliries shall nof be paid lesser than the Schedule ‘C* of Maharashtra Employees of Private
Schools (Conditions of Service) Regulation Acl, 1981,

8. The management shall follow the traffic and safety guidelines indicated by the Police, Fire Services

and Transport Department from time 1o time. The instructions: issued by Circular No. 21748/D1/97 dated
16/2/1998 and No. PRE-2008/506/11/Prashi-1 dated 14/772011 & other orders of transport department for
safe transportation of school children should be scrupulously followed, The managemient shall provide fire

FE Act; 2009 and Maharashtra RTE




C3

protection arrangemcent as prescribed in the National Building Code of India, Part-IV Fire 1997 and there ar¢

amendments made from time to time.

9. The schoot shall conduct 3 tests annually for alt children upto
about children achievements in SARAL databasc as per the provisions o
Government Resolution dated 22™ june 2015,

10, Child wise information as sought in SARAL and every uther information as sought in 1
be provided by the schoo! from time to time as demanded hy the State Authorities. h
11, [nstitution shall abide by the policy and Mabarashira I:ducational Institu
Act, 2011 niade by the State Government regarding Regulation of fees.
12, Indian History especially “History related to Maharashira” s
which this No Objeetion Certificate shall be withdrawn.

13.  The Complaint Redresszl Commiltee regarding sexual haragsment a_{l sehool pramises should be
formied as per government resolution, woman mud child department No. H@H1-2013/ Y.56.63/9a50, Dated
19.6:2014 and subsequent provisions i Act and Rules. '

[4.  Tee Structure of the school shall be displayed on Government's RTE portal.
15, School shall euter the Aadhar Number of the students on SARAL portal.
16.  The State Government rescrves the rights to withdraw the above certificale at any time without giving

prior notice and without assigning any reason if any deviation of rules regorted in future and the management

falls to comply with the instructions of the State Government.
3. You are requested to forward a copy of the afTiliation when granted to the above school for office

Standard VIII and provide information
f Pragat shaikshanik Wsharashto

J-FISE shalt
tions (Regulation of Fees)

hall be faught in the school. Faiting

record.
3 This No Objection Certificate is valid till next three years from the date of issue. .
Yours faithfully,
P
(T.M. Kazi)
Joint Secretary to the Government
_ of Maharashtra.
Copy to- - o
13 The Additiona] Chief Secretary, School Education & Sports Department, Mantralaya,
Mumbai. - o

2) The Commissioner { Education }, Maharashtra State, Pune. ‘
3)  The Director (Primary/Secondary & Higher Secondary) Maharashtra State, Pune.:
4)  The Deputy Director of Education, Pune Division,Pune. '
5) - Education Officer (Primary/ Secondary & Higher Secondary), Z.P: Pune.
6) Drivate Secretary {0 the Hon'ble Minister.(§¢hool Education). e
\/7/ Prinicipal, Vibgyor Rise School, Survey ng. 12711 A/1AJA, Village Akurdi, Tal Haveli, -

Dist.Pune.
8y Select File (C.R.14/218M-3]..




